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GP PARTNER 

BROOMHILL & LODGE MOOR SURGERIES 
5 Lawson Road, Sheffield S10 5BU 

 
We are looking for a GP Partner or Salaried Doctor to join our friendly practice in the West of Sheffield. 

 

We are a two site practice with a list size of 9,750 patients and are high QOF achievers with very high patient satisfaction. We are 

planning to become a training practice. 

 

We are looking for a commitment to 5 sessions or more. There may be further sessions available in the future. 

 

For an informal discussion, please contact our Practice Manager, Mrs Helen Robinson on (0114) 263 1577 or by email 

helen.robinson6@nhs.net.  

 

Closing date: Tuesday 3 April 2018. 

 

O0O 
 

PART OR FULL TIME 
GP 

LARWOOD HEALTH PARTNERSHIP 
North Nottinghamshire, S81 0HH 

www.larwoodhealthpartnership.co.uk 

 

Larwood Health Partnership has an exciting opportunity for a GP to join an “Outstanding” practice and develop new skills whilst 

being supported by an established team.   

 

We have in excess of 32,000 patients over 5 sites in North Nottinghamshire (2 town sites and 3 village sites).  Although we are a 

big practice and focus on the needs of local people, we are a strong supportive team which includes practice pharmacists, 

paramedics and nurse practitioners. We work in partnership with community nurses and the voluntary sector. We also provide 

protected learning time to attend local education sessions and provide opportunities for our GPs to develop specialist skills.  

 

mailto:helen.robinson6@nhs.net
http://www.larwoodhealthpartnership.co.uk/
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We have a strong record of innovation and have successfully implemented the AskmyGP system which has improved access for 

patients. 

We have GP representation in commissioning and ACP at board level. As a practice we are able to influence the local NHS at 

district level and much wider.  

 

We are rated Outstanding by CQC in 10 out of 11 domains, have been awarded the RCGP Quality Practice Award and are an 

Advanced Training Practice, providing training at all levels within primary care. 

 

We are looking to recruit an additional GP, salaried initially with potential progression to partnership. We have a strong record of 

successful recruitment, with each new GP having a mentor and named secretary and the opportunity to develop roles. GPs are 

supported by an excellent team of experienced managers, nurses and staff.  

 

We have 3 aims: Staff Support, Better Patient Outcomes and Efficient Ways of Working. We want a GP with the same vision to 

help us provide excellent medical care but also develop their role with support.  

 

We would be happy to arrange informal visits or phone calls with one of our GPs. 

 

A recent F2 doctor gave this feedback recently: “Would you recommend this Practice as a training Practice? Absolutely - This has 

been a lovely rotation, with excellent senior support and a lovely team of staff. I have felt well-supported and never out of place. 

Furthermore, I felt like I could approach anyone, and had several, invaluable open discussions with senior GPs about career 

choices and life as a GP. This has spurred me onward from sitting on the fence to pursue a career as a GP.” 

 

Please see our website for details of how to apply or contact Sarah Dale, Practice Manager to organise an informal visit/chat on 

01909 537191. 

 

Closing Date for receipt of applications:  9 March 2018. 
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SALARIED GP (MATERNITY COVER) 
GRENOSIDE SURGERY 

60 Greno Crescent, Sheffield S35 8NX 

 

Grenoside Surgery is a forward looking GP practice seeking to recruit an enthusiastic and ambitious GP. 

 

We are seeking to recruit to this exciting position within our surgery. You will join a well-established team providing a full range 

of Primary Care services in this attractive part of Sheffield. 

 

 To begin in early May 2018 as maternity cover for 6 to 7 

months; 

 6 clinical sessions per week preferred - current working 

patterns of Tuesday, Wednesday and Friday; 

 The surgery would welcome expressions of interest for any 

number of sessions up to 6 per week as it may be possible to 

offer a post(s) with some degree of flexibility available; 

 Actively involved with Sheffield CCG, Primary Care 

Sheffield, local GP Practices, F2 training and medical 

student placement; 
 4 partners, 7,400 patients;  GMS practice with consistently high QOF achievement; 

 Convenient location, easy drive from central Sheffield and 

from Junction 35 or 36 of the M1; 

 2 site surgery. 

 

Every candidate has a unique blend of skills and attributes, we are looking for someone who can complement and strengthen our 

team. The successful applicant may have additional interests to offer the practice or simply be keen to develop them in the future. 

 

If you are interested in this post we would be very keen to hear from you. 

 

A competitive salary is offered for the ideal candidate, noting the surgery is flexible to offers based on the tenure of the post. 

 

We have a Practice Brochure to explain more about ourselves. Please request a copy via email. 

 

Prospective candidates are welcome to visit us on an informal basis. Contact Chris Stocks, Practice Manager on 0114 240 3159 

Option 5 or by email chris.stocks@nhs.net to arrange a date and time to visit. 

 

Closing date for applications is extended to Friday 9 March 2018. 

 

CVs with covering letter via email to: chris.stocks@nhs.net.  

 
O0O 
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SALARIED GP 
JAUNTY SPRINGS HEALTH CENTRE 

(2 Sessions per Week) 

 

We are looking to recruit a motivated, enthusiastic and committed doctor to help us develop the services we offer to our patients 

within an ever changing NHS environment. 

 

 PMS Practice;  High QOF achievers; 

 List size 3600;  SystmOne practice; 

 Offering Extended Access;  Salary Approx £10,000 per session per annum; 

 

Informal enquiries are welcome: Please contact T Ward or B Smith on 0114 2647220 or email at: tracy.ward1@nhs.net or 

b.smith8@nhs.net  

 

CV with letter of application marked Private & Confidential to Practice Manager, Jaunty Springs Health Centre, 53 Jaunty Way, 

Sheffield, S12 3DZ. 

 

Closing date for applications 30 March 2018. 

 

O0O 

 
FULL TIME/PART-TIME GPS 

IVY GROVE SURGERY 
Ripley, Derbyshire 

 

Let’s be honest it’s no secret that times are tough in general practice at the moment, sometimes it can feel like you are being 

attacked from all angles with everyone wanting a piece of you.  Workload is definitely up! At Ivy Grove Surgery (IGS) we 

recognise this pressure. Our ethos is to protect our greatest assets, our staff and partners. We aim to support each other through 

regular peer meetings. From our simple 30-minute coffee break together in the staff room every working day, to our ‘New Starter 

GP- induction and mentoring scheme’. Support for the more challenging aspects of our work takes the form of bereavement 

meetings, complaint de-brief & support meetings plus the advice and support of the team. 

 

Innovation is key to our ethos, we should not be duplicating or completing work that would be more suitable for another member 

of our practice team. Our resident IT wizard, the notable Dr Wong, has streamlined our processes with integrated templates, easy 

QOF reminders and merged referrals forms to name but a few. All of this cuts down the amount of admin our GPs have to do! 

Please visit our bespoke website http://ivygrove.org.uk/admin.html, this should give you a feel of what our practice is all about. 

 

Like any other employer we expect our employees and partners to work hard but we pride ourselves on our fair and compassionate 

approach. Our management team are supportive and caring, they are there when you need them the most. They can guide you 

through practice processes when first starting, give advice on complaint handling, help you network in our locality or help you 

apply to the CQC for registration when you make partner!  

 

Our working days at IGS operate rather differently to traditional GP surgeries, please ask us for more information. Our innovative 

working pattern is able to provide a varied working pattern allowing patient contacts to be kept to an average of 6-9 face to face 

consultations either followed by a break or a change in activity. On-call days can get busy but you are not on your own, our duty 

doctor is supported during the busy morning period by a second GP, who also completes the morning visits. There is also 

protected admin/paperwork time in the day.  

 

The nuts and bolts of IGS are its staff and partners but the “Factuals” are listed as follows- 

 Patient list size 10,900 - 7 partners, 3 practice nurses, 2 HCA’s plus managerial/administrative/reception staff. 

 6 weeks of annual/study leave per annum. 

 IGS is situated in the heart of the UK in the small market town of Ripley, a stones-throw from the Peak District National Park.   

 Prestigious areas of Duffield and Belper within a 10-minute drive of IGS. 

 Good transport links to the M1/A38 and East Midlands airport and parkway, giving rail access to London in 1.5 hours.  

 Our local cities of Nottingham/Derby/Birmingham and Manchester are all within approximately an hour’s drive. 

 

We look forward to meeting you! 

 

We are looking to cover 8-12 sessions per week due to retirement and a change in a partner’s circumstances. We are looking for 

either full or part time GPs, either salaried or with a view to partnership. We would also be interested in meeting applicants who 

have had previous partnership experience and are looking to relocate.  

 

We welcome each applicant on their merits but advantageous skills would be IT skills, GP specialty trainer, foundation year or 

medical student trainer, family planning services, minor surgery including aesthetics, GPSI dermatology. 

mailto:tracy.ward1@nhs.net
mailto:b.smith8@nhs.net
http://ivygrove.org.uk/admin.html
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We are happy to consider a range of working arrangements. 

 

If you are interested give us a call on 01773 514130 and ask for Charmagne Stephenson, Practice Manager or email her 

Charmagne.stephenson@nhs.net. 

 

We are happy to accommodate informal visits to the surgery, just speak to Charmagne. 

 
O0O 

 

SALARIED GP 
THE SURGERY @ WHEATBRIDGE  

Chesterfield, Derbyshire, S40 2AB 

www.wheatbridge.co.uk 

 

From April 2018 to work from 6-8 sessions per week 

 

About the practice: 

 

 6, partners, 3 salaried GPs, 2 Nurse Practitioners;  Modern single site practice; 

 Salary £9000 per session;  No weekends and no evenings after 18:30; 

 15 min commute from South Sheffield;  Your own Room; 

 2 Nurse Practitioners do the majority of the home visits 

- Doctors only do on average 1-2 visits per week each; 

 Salaried GPs treated equally with partners in terms of patients 

seen, paperwork and visit allocations, patient list size; 

 Days we need to be covered Monday, Tuesday, Friday 

(+/- Thursday); 

 Currently Emis Web, looking to move to SystmOne in June 

2018; 

 Training Practice.  

 

We welcome informal visits and enquiries, please contact the Practice Manager. 

 

If interested please apply in writing along with your current CV to: Amanda Raybould (Practice Manager) on 01246 277287 or 

Amandaraybould@nhs.net. 

 

Closing date: Friday 30 March 2018.  

 

O0O 
 

GPS WITH SPECIAL INTEREST IN SUBSTANCE MISUSE TREATMENT 
SHEFFIELD HEALTH & SOCIAL CARE NHS FOUNDATION TRUST 

 

Are you a registered, qualified GP interested in doing some sessions in substance misuse? 

 

Do you have the RCGP certification in Mgt of Drug Misuse Part 1? 

 

Do you have experience of working with patients with addiction problems, or are interested in developing this expertise? 

 

If yes - there is an exciting opportunity for you at Sheffield Treatment and Recovery Team (START).  

 

START (Fitzwilliam Centre) is the only provider in Sheffield for managing patients with opiate addiction and we currently have 

some vacancies for GP sessions in our service. 

 

The number of sessions and the days needed are negotiable depending on your interest and availability. 

 

You would be a valued member of a very varied multidisciplinary team and expected to provide assessment and specialist 

prescribing of Opioid substitute prescribing in keeping with established national and local guidelines and as part of a more holistic, 

recovery focussed treatment package. 

 

You would get dedicated admin time and would be welcome to attend and contribute to the weekly MDT meeting as well as the 

weekly teaching sessions. 

 

Further contributions to developing health initiatives, developing pathways, audits, research and other service development areas  

(though not mandatory), would be greatly encouraged and valued. 

 

mailto:Charmagne.stephenson@nhs.net
http://www.wheatbridge.co.uk/
mailto:Amandaraybould@nhs.net
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If this description interests you, please get in touch for further details and an informal discussion with Dr Shelley Jackson (GP lead 

- sub misuse) shelley.jackson@shsc.nhs.uk, Dr Ruta Rele (Consultant Psychiatrist) ruta.rele@shsc.nhs.uk, Mike McCrave 

(Service director) mike.mccrave@shsc.nhs.uk.  

 

Also look out for the formal job advert on NHS jobs website which gives details of the job and person specifications. 

 

We look forward to hearing from you! 

 
O0O 

 
URGENT CARE PRACTITIONER 

DEVONSHIRE GREEN AND HANOVER MEDICAL CENTRES 
Sheffield 

 

An exciting opportunity has arisen for two Urgent Care Practitioners to join our friendly and hardworking team. We welcome 

applications from ANP, ECP and PAs. 

 

We are a training practice in the City Centre and Broomhall with 7,100 patients, working with a team of 5 GP partners, 3 practice 

nurses, and 1 Health Care Assistant. We are a two site practice with an established population in Broomhall where we look after a 

broad range of patients from young families to an established elderly population, and a more mobile population in the City Centre, 

including the local homeless population. This creates an interesting and rewarding working environment. We are within the City 

Centre Neighbourhood of GP practices. 

 

Full or part time hours considered. Salary negotiable depending upon experience. 

 

 EMIS Web;  Excellent QOF achievement; 

 In-house educational opportunities and 

attendance at city-wide PLIs; 

 Committed and friendly management, nursing and 

admin teams; 

 Collaborative working with well-established 

team of GPs; 

 Training practice - 2 GP Registrars, student 

nurses, medical students, Physician Associates; 

 Regular team meetings including MDT.  

 

We are looking for two Urgent Care Practitioners who are able to undertake management of acute presentations, minor illness and 

telephone triage. Experience of Walk-in Centre care would be ideal. These are developing posts and may be able to include home 

visiting if you have previous experience and expertise in this. 

 

Informal enquiries and visits welcome. 

 

Please apply in writing with your CV and cover letter explaining why you would like to consider working with us to Deirdre 

Malesa, Practice Manager at deirdre.malesa@nhs.net or Elizabeth Allsopp, GP Partner on 0114 276 2248. 

 

Closing date: Friday 9 March 2018. 

Interview Date: TBC. 

 

O0O 
 

PRACTICE NURSE (MATERNITY COVER) 
FAR LANE MEDICAL CENTRE & TRAFALGAR HOUSE 

Part Time 16 hours a week (Over 2 Days) 

 

We are a friendly, supportive practice working from a main surgery and branch in the west locality of Sheffield.  

 

We are looking to recruit a maternity post for our Practice Nurse. 

 

Salary dependent on experience.  

 

5 weeks holiday plus one weeks study leave (pro rata). 

 

No extended hours ie no late evenings and no Thursday afternoon or weekend session. 

 

Information on Practice: 

 

 SystmOne clinical system;  7,500 patients – main surgery and branch; 

 3 Equity partners;  2 Salaried GPs; 

mailto:shelley.jackson@shsc.nhs.uk
mailto:ruta.rele@shsc.nhs.uk
mailto:mike.mccrave@shsc.nhs.uk
mailto:deirdre.malesa@nhs.net
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 3 Practice Nurses;  Excellent QOF; 

 CQC rated Good May 2017.  

 

Closing Date: Until suitable applicant found. 

 

Please email your CV with a covering letter to the Practice Manager, Ali King, aking8@nhs.net or by post to: Ali King, Practice 

Manager, 1 Far Lane, Sheffield, S6 4FA.  

 

You are more than welcome to make any informal inquiries and arrange a visit. If you wish to meet please contact Practice 

Manager, Ali King on 0114 234 7701 or aking8@nhs.net. 

 
O0O 

 

RECEPTIONISTS 
BROOMHILL & LODGE MOOR SURGERIES 

 

We are looking for two receptionists to join our busy surgeries. If you are computer literate, enjoy working as part of a team and 

have good communication skills we would like you to apply. 

 

We are looking for someone who can work 18 hours at our Lodge Moor Surgery.  All day Monday, Thursday afternoon and 

Friday morning. 

 

We also need someone to work 18 hours at our Broomhill Surgery. All day Tuesday, Thursday morning and Friday afternoon. 

 

Alternatively if you would like to work full time and take both these roles, you are also welcome to apply. 

 

The rate of pay is £8.19 per hour plus NHS Pension. 

 

Closing date: 9 March 2018. 

 
O0O 

 

 

Please forward any adverts for inclusion in the LMC’s Vacancy Bulletin to the LMC office via: 

adminassistant@sheffieldlmc.org.uk 

 

Adverts for the March edition to be received by Friday 9 March 

 

Submission deadlines can be found at: 

http://www.sheffield-lmc.org.uk/website/IGP217/files/Newsletter%20&%20VB%20Deadlines%202018.pdf. 

 

mailto:aking8@nhs.net
mailto:aking8@nhs.net
mailto:adminassistant@sheffieldlmc.org.uk
http://www.sheffield-lmc.org.uk/website/IGP217/files/Newsletter%20&%20VB%20Deadlines%202018.pdf

